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Alir Force plans Stop-Loss

By Senior Master Sgt. Andrew Stanley
Air Force Print News |
WASHINGTON — After weighing sev-
eral options, the Air Force willimplement Stop
Loss, halting separations and retirements fi
people in critical career fields who planned
leave the service.
Stop-Loss will follow President Clinton’s
decision in late April to call up Reserve force
to support the NATO mission in Kosovo
The formal announcement, including a list ¢ 4
critical skills affected and the effective date
will be made within a week, according to pe
sonnel officials.
Under Title 10 of the U.S. Code, Stop,
Loss may be used to temporarily suspe
voluntary separations and retirements. Th="8
includes discharges, resignations and Rese
Component transfers to a lesser readiness cat- U.S. Air Force photo by Tech. Sgt. Steven A. Taylor
egory. This can also affect promotions of ] o
members of the armed forces while a presi-S{aff Sgt. David Helton, Senior Airman
dential call-up or mobilization is in effect. In Erik Mcintyre and Senior Airman Craig

- . . _ Yeoman load an AIM-9 missile onto an
this instance, Stop-Loss will last indefinitely, ;5 2t Aviano Air Base Italy. The airmen

pending resolution of the situation in Kosovo. g¢ deployed to the 31st Air Expeditionary
However, the Air Force does not intend wing at Aviano, supporting NATO

continued on Page 4 Operation Allied Force.

Senior leaders meet for summit

B AF may restructure training and absorption, manning of head

quarters staffs and how to best impleme

aviator continuation pay
WASHINGTON - If key provisions of a and Marines’ Bill of Rights Act of 1999.

Senate bill become law, the Air Force could If enacted, the act provides certain fed
restructure the aviator continuation pay protures the Air Force could capitalize on, ac
gram. cording to the deputy chief of staff for per-

Faced with the largest pilot shortage irsonnel. Specifically, the act would gran

history, Acting Secretary of the Air Forcediscretionary authority to the services tq
Whit Peters and Chief of Staff Gen. Michaepay aviator bonuses beyond the current lim

E. Ryan convened a summit of commandersf 14 years of commissioned service.

from the major commands in April at Lan-  The act would also repeal the restriction

gley Air Force Base, Va. on dual compensation thdimits the
Their charge was to focus on the nearamount of pay a retired military membe

term management of the pilot force. The sezould earn if subsequently employeq

nior leaders reviewed pilot requirements, continued on Page 4

features of the Soldier’s, Sailor’s, Airmen’s

t
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Film shows academies
WASHINGTON — A three-hour docu
mentary, “Inside America’s Military Acad
emies,” airs May 16 from 8-11 p.m., Mgy
17 from midnight to 3 a.m. and May 243
from 5-8 p.m. EDT on the Discovery Chap-
nel. The show will highlight the U.S. Mili
tary Academy, Naval Academy, Air Forge
Academy and Coast Guard Academy.

Beware of Y2K scams
WASHINGTON — Scam artists arg
preying on people fearful of year 2000
computer problems. Among the schemgs:
ECon men telling people to withdra
money from banks to invest with the corns;
BUnsolicited e-mail asking people fo
invest in miracle Y2K fixes; and
ECredit card insurance or Y2K-conj-
pliant strips for credit cards are offered|to
victims via phone solicitation; caller asks
for credit card number.
Anyone receiving such solicitatior
should contact the Air Force Office
Special Investigations, local law-enforce-
ment agency or National Fraud Informja-
tion Center at (800) 876-7060.

Memorial wins court battle

ARLINGTON, Va. — The U.S. Cour
of Appeals for the Fourth Circuit rule
May 10 in favor of the Air Force Memg-
rial Foundation. This gives the green light
to complete a memorial honoring Air For¢e
men and women.

This was the second time in a ygar
that a federal court has dismissed a $uit
aimed at stopping construction of the
memorial.

Promotion lists release

RANDOLPH AIR FORCE BASE,
Texas — Technical (99E6) and mast¢r
sergeant (99E7) promotion lists are due
for release May 27.
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Greener grass? about. ... we hqve been extended (in Southwc_est
Letters to ... (In) response to the commentary, “Is the ASia) twice. Initially sent over for 45-day rotation
the editor grass always greener?” by Senior Airman Kris P. then extended for 30 days, then that extended for

Travers (ONLINE NEWS, April 28, 1999) ... an additional 30 days to indefinite. ... ACC

U.S. Air Force Online News
publishes letters based on
their appeal to an Air Force-
wide audience each week.

Send your letter to the

Howdid @lways seems to be able to get us somewhere but
you think that class was going to be paid for? ... N€Ver able to getus home. ... If we are going to be
As a civilian employer, | have only one thought, Nere for 90 or 120 days, then tell us that. It not
It's called making a profit. That's what businesse&"Y Prepares us but our families as well. ...
U.S. Air Force Online & there for — not to make !auddy-buddy wi_th _ Milt;ftf*a?l?tl;ls;gzﬂ(lj:grexvjz;;o

News staff by completing the employees ... Yes, the grass is greener on this side, ’
online form at htto://www.af.mil/ but you should have known the c_|V|I|an “lawn” L . i

Pﬂ ewspaper/ Wastomn and tattered before setting up your lawG00d dISCIp|Ine bl’lﬂgS prlde

Due to the numb4p—ler of letters, chair. _ _ Over the past (_:ouple of issues, | have read all

not all letters can be published. David M. Miller  of the commentaries concerning the proper wear
Offutt AFB, Neb.  of the uniform and why it is important. ... When

Letters may be edited for L .
grammar and length. Only you have good discipline, pride usually results,

letters accompanied by a valid Who takes his p0||s? which is something we should all have. We are
name and email address will In an Air Force Times interview, the Air part of the greatest and most respected Air Force
be considered. Combat Command assistant director of operatiorld the world. If you are not proud of that, then
said that “morale is high among ACC troops.” mYou need to find another line of work. ...

just trying to figure out which troops he is talking Randall Ashmore
Commander, 469th Contingency Hospital

Aninsider’s perspective onrepealing Redux

Chief Master Sergeant are certainly factors that help us retain our forces have been working for more than 40
of the Air Force Eric W. Benken force, and we need to address this impor- consecutive days, 12 to 16 hours per day,
tant area correctly. Continuing analysis  up to their ankles in mud caused by

and looking for ways to find a cheaper torrential downpours. At night they sleep
alternative to repealing Redux are wrong. in crowded tents and take cold communal

One supporter has said the “rush to  showers. The environment is chaotic,
scrap Redux is based on a combination of dangerous and austere.
anecdotal reports, survey data and personal While most Americans sleep soundly at
judgments.” That combination is exactly night, our troops selflessly serve in harm’s
what convinces me that repealing Redux isway. Our pilots continue to risk their lives
the right thing to do! Sometimes charts,  around the clock over the skies of Yugosla-
graphs and slide rules must give way to  via; our special forces stand poised to give
) i d common sense. This is about repairing thetheir lives so others may live. Security
Reduxiis the ugly chicken hatched in 1986, en faith with our troops that took forces people vigilantly guard perimeters
now come to roost in 1999. place more than a decade ago. and listen to gunfire in the distance.

Its supporters say that repealing Redux iS - zg the most senior enlisted person in the  And don't forget, while the war goes on
notthe "silver bullet” to salvage sagging  ajr Force, representing 80 percent of our i the Balkans, we continue to enforce
retention in our military. | agree that Redux ig,oqpje |ve traveled to more than 67 major treacherous no-fly zones over Irag. Our
not the only answer. There are many factor,gta|iations and the vast majority of our  forces stare into the face of terrorism every
affecting retention —the high operations 56 page operations throughout the world day, undaunted by several tragic bombing
tempo we have sustained for nearly 10 year§y ey he |ast two years. I've been listening attacks in the recent past.
supporting ever-increasing numbers of to our members tell me the retirement We “can’t go cheap” on defense. Other
missions with fewer and fewer people spready qiom must be restored — that it is simply national interests, like Social Security and
thinly around the world; underfunding of the |cair 16 have our people serving side by ~ Medicare, wouldn't exist if not for the
defense budget for too many years creating gjqe ynder different retirement systems. great men and women in the armed services
equipment shortages and impacting raining; o, formal surveys indicate the same thing. who protect our freedom and global
the strong economy that lures our tremen- - ¢t “anecdotal” and “personal judgment,” interests. America is getting a real bargain;
dously talented people into the private Sectqy,;; ihe message is certainly loud and clear. our extremely technically proficient and
with promises of better pay, compensation | is the same message delivered by my ~ professional armed forces are worth far
and family stability. service counterparts and the Joint Chiefs more than we could ever pay them. This is

Our retention concerns are related to ally,,jng congressional testimony. about fairness and what is right for our
of these things. But pay and compensation | j st returned from Albania where our  people.

Page 2

What were you planning on doing? .

ver the past several months, |
have read and listened with interest to the
debate regarding the current military
retirement system known as Redux. At
issue is the repeal of Redux, the 1986
decision that reduced the lifetime value of
the 20-year retirement by 25 percent.
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Keesler sweeps for Y2K bugs Civil Engineers
By Susan Griggs The Keesler tests are checking four criti- power Aviano

81st Training Wing Public Affairs cal dates that could cause computer systemgy Senior Airman Angela Furry

KEESLER AIR FORCE BASE, Miss. - to fail: Sept. 9, 1999; Oct. 1, 1999; Jan. 1, 315t Air Expeditionary Wing
For two days, Keesler is living in the future,2000; and Feb. 29, 2000. More than 30 criti-  AvJANO AIR BASE, Italy— The larg-
its clocks pushed ahead to Dec. 31. It's altal systems are being tested, including autoest Air Force combat wing ever assembled
part of a basewide sweep for pesky yeamated information systems critical to logis- will soon be plugged in to all the power it
2000 computer bugs that might still springtics, security forces, finance, medical, per- needs with the help of deployed civil en-
up when Jan. 1 arrives. sonnel, civil engineering, contracting, train- gineers.

This is the Air Force’s only “live base” ing and services. For the last two weeks, the 14 engi-
Y2K test devoted primarily to basewide in-  Non-automated systems include all baseneers have been installing high-voltage lines
frastructure compliance. Air Force Commu-data and voice networks, the base networkior three sub stations to provide electrical
nications Agency officials from Scott Air control center, the base’s information protec-power to the Caserma Barbarisi tent city
Force Base, lll., turned the clocks forwardtion and network management systems, 9113nd several other projects.
on Keesler computer systems yesterday temergency system, telephone switches, video The entire operation is expected to
see how they work as the first “00” dateteleconferencing, pager systems, traffic lights,take less than 60 days, according to an
rolls over. elevators, fire and security alarms, heating andengineer with the 823rd REDHORSE

Lessons learned from the Keesler sweepir conditioning systems and more. Squadron, Hurlburt Field, Fla. Short for
will be applied to other Air Force bases so Computer system users at Keesler came&apid engineer deployable heavy opera-
that the entire service is prepared for theo work May 11 expecting to see changes.tional repair squadron engineer, RED-
changeover. They are following guidelines that will en- HORSE workers routinely take on such

During the tests, operators are creatingsure accurate tracking as the test progressegyojects.
storing, transmitting, sorting and printing Users were told to continue sending messages These power lines will supply com-
information on a variety of systems usedhroughout the test and to closely follow in- mercial power to the dining tent and tent
throughout the Air Force. Units are alsostructions on any “pop-up banners” receivedcity residents, according to Tech. Sgt. Tony
using their continuity of operations plans tofrom the network control center. They are Shepard, 823rd lead craftsman.
make sure they can continue their missiongeporting any problems to their systems ad-  «Once tent city is wired into commer-
if a system fails. ministrators to track test results. cial power, the area will no longer have

“I think a lot of people at Keesler be-  “The base-wide test, nicknamed Dragon pneed for continuous generator power,” said
lieved that the test is just a system2000, is a tremendous opportunity for Teamstaff Sgt. Greg Riley, project manager for
administrator’s function that won't affect Keesler to make a huge impact on the Airthe 31st Civil Engineer Squadron.
them, salq Lt. Co“I. Jim Boynton, KeeslerForce_, CoI_oneI_Boynt_on salq. _ _ This article is available in its entirety
test coordinator. “l assure you that every- This article is available in its entirety silfite
one at Keesler is deeply involved in this test.’online.

AF proposes revised relations with CAP

ing wih Congress to clarty the relatonenp -+ DOLLOM line is that e o e e o
between the service and its civilian auxiliary, there’s $30 million of ability on safety and professionalism that the

the Civil Air Patrol Corporation. This effort ’ Air Force wants to meet through a new board of
follows months of negotiations between thetaxp ayers: money directors that can have “real ogversight.”
Air Force and CAP that had limited success. jnvolved ...” “We really don't want to run Civil Air
The move stems from a 1996 audit that L Patrol on a day-to-day basis in any way,”
concluded the Air Force needed to exert greatelecided to pursue legislation to assure prop#fr. Wolffe explained. “Our goal is to protect
authority over CAP to comply with financial oversight. the taxpayers’ investment in Civil Air Patrol
management decreed by federal law and De- According to James Wolffe, special assisand to make the organization stronger and
fense Department regulations. tant to Mr. Peters, the service has provideshore supportive of the fantastic work CAP
To that end, the Air Force sought CAP’SCAP a copy of the draft legislation and hasloes at the state and local level.”
cooperation with the service’s financial overinvited their recommendations for improving  However, he said that based on an Air Force
sight requirements and the creation of a neit. special assessment team visit to CAP National
board of directors. The new board of directors “We’d like to work together with them on Headquarters at Maxwell Air Force Base, Ala.,
would consist of both CAP and Air Forcethat,” he said, “but the bottom line is that there’tast month “there were enough things that we
members and would report to the secretary &30 million of taxpayers’ money involved andsaw were wrong just in this initial look at
the Air Force. a lot of CAP-owned airplanes flying with theCAP’s processes that said the processes need
When an agreement could not be reachedijr Force name. We have to have the level ab be fixed.”
Air Force Chief of Staff Gen. Michael E. Ryanaccountability that goes along with the use of ~This article is available in its entirety

and Acting Air Force Secretary Whit Petersnillions of federal dollars.” online.
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News

U.S. Air Force ONLINE news B  May 12, 1999 iﬁ

Senior leaders meet for summit

continued from Page 1

by the civil service. The Air Force sees
this as an opportunity for retired pilots,

navigators, and air battle managers to
fill shortages in the headquarters staffs.
In addition, the Air Force is consider-

ing seeking an increase on the number
of retired officers that could be volun-
tarily recalled to active duty.

The senior leaders explored severg
aviator bonus options to include offer
ing the bonus at the traditional nine
year point in service as well as expand
ing beyond the current legal limit of 14
years, possibly through 25 years of avi
tion service. Senior leadership is committed
to improving pilot retention and will refine the
plan to expand the bonus at their Corona Top
meeting in June.

In fiscal years 2000 through 2002, more than
3,300 pilots will become eligible for a bonus,
and an additional 2,200 pilots will have their
current bonus expire. In fiscal years 2003
through 2006, less than 2,000 pilots will reach
initial bonus eligibility.

“You can quickly see why the Air Force sup-
ports legislative changes in bonus authority,”
said Deputy Chief of Staff for Personnel Lt. Gen.

U.S. Air Force photo by Staff Sgt. Efrain Gonzalez

A C-17 pilot from the 15th Airlift
Squadron at Charleston Air Force
Base, S.C., scans for other aircraft
May 4, 1999 before making his
final approach into Tirana,
Albania. Air Force C-17
Globemaster il aircraft are
currently involved in airlifting U.S.
Army personnel and equipment
to Albania in support of Operation
Task Force Hawk.

Donald Peterson. “We want to take full advanbonus program, usually around the 14-year

AF plans
Stop-Loss

continued from Page 1

to hold up any service sepa-
rations of individuals not criti-
cal to the mission.

Maj. Gen. Susan
Pamerleau, Air Force director
of personnel force manage-
ment, said, “We must imple-
ment Stop-Loss to preserve
our operational capability and
retain critical skills necessary
to perform the Operation Al-
lied Force mission.”

Stop-Loss was last used
during the massive air strikes
of Operation Desert Storm in
1991. This time the Air Force
has analyzed immediate and
long-term requirements to take
a selective approach in choos-
ing AFSCs. General Pamerleau
said, “It is necessary to ensure
we have the right people at the
right location and time to sup-
port the mission.”

Stop-Loss will also “send
a signal to employers that
we’re not calling guardsmen

tage of this opportunity to restructure pilotpoint, our intention is to offer new bonus _ 4 aservists while letting ac-
compensation as we have other programs.” opportunities that may pay up to $25,000 Peltive-duty people go,” said

According to General Peterson, “Thoseyear.”
pilots first eligible for the bonus in FY ‘99 —

Maj. Gen. Paul Weaver Jr., Air

General Peterson added that the Air Forceyational Guard director. The

and contemplating accepting the bonus —wants to be in position to take full advantagegeneral said it was important

should continue to sign up under the curremf the act if it becomes law.
program. If the law is enacted, our intention is

to point out to employers and

“We are committed,” he said, “to being in the public the “total force” as-

to offer an opportunity for the pilots to re-position to implement targeted programs. pect of today’s call up.

structure the bonus agreement on their firsthis is in addition to improving compensa-

Otherwise, personnel offi-

anniversary in order to take advantage of thton, managing tempo, transitioning to the ex-cials said, most other admin-

new law.

peditionary aerospace force, improving theistrative functions will be un-

“Don’t delay plans in accepting the bonusransition to TRICARE and improving qual- affected by Stop-Loss, which
since we cannot predict the passage of lawty of life, particularly for our deployed people Will also have no effect on mili-

For all of our pilots completing the currentand their families.”

tary retirees.
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